Priority 4— Strategic Resourcing
4.1 Strong consideration of the principles of equity,
stewardship and sustainability in resourcing process:
• Responsible decision making around the sustainability of
resources purchased across the whole school is an ingrained
process at St Brendan’s.
• Resourcing decisions are now aligned effectively with BCE
“Creation We Care” policy and initiative.
• The accessibility of Catholic Education for all current and
future families continues to be a priority when managing the
budget and resourcing expenditure for St Brendan’s School.
4.2 Maintain the financial viability of the school when
engaging in resource acquisition:
• A successful application to the Community Gambling Benefit
Fund was achieved to construct an outdoor learning space and
garden needed in our upper school playground. This alleviated
pressure on the 2014 school budget.
• Resourcing acquisition was prioritised through the
development of a regular working relationship and
partnership established with the School Finance Secretary and
BCE Support Accountant. The school budget was successfully
maintained and moved from a deficit to a surplus across 2014.

4.3 Align discernment around strategic resourcing to the
contemporary and perceived future teaching and learning
environment:
• Successful and strategic planning for Year 7 to Secondary has
occurred.
• The Education Brief process commenced and collaboration
with Rhonda Thornton - BCE Building Services and
Jo Kimmins - BCE Education Officer continues in 2015. This
process will inform the construction of a master plan.

St Brendan’s
Primary School, Moorooka

• ICLT resourcing and technology planning was enhanced
through clear and concise consultation between school
leadership and the school’s technician.
• Students with disabilities funding was used to assist the
purchase of new technology resources for teachers and
verified students.
• Budget priority was given for the professional learning of all
staff.
• Principal and APRE liaised with P&F Executive and Committee
to provide financial support for school resourcing in a variety
of way throughout 2014.
• School technological resources have been enhanced and
re-visioned as a result of insurance loss money received after
the November 2014 storm.

School Annual Plan Achievements
for 2014

‘live in faith and love’

In 2014 the community of St Brendan’s aimed to
achieve the broad goal of…

Priority 1— Mission and Religious Education

Priority 2— Learning and Teaching

1.1 The establishment a school culture that grows young
Catholics who are religiously educated, faith filled, socially
just, and willing and active participants in the religious and
worshipping life of St Brendan’s by enacting the following
strategies by:

2.1 Enhance pedagogical practices with a special focus on the
use of technology:
• Our school’s teacher-librarian and curriculum support teacher
have worked with all teaching staff to model and embed the
use of ICTs across all areas of the curriculum.
• All teaching staff have engaged in professional learning
sessions to assist with the Implementation of the BCE Learning
Management System (LIFE).
• ESL students fully supported by classroom teachers and ESL
teacher through effective collaboration.
• Our school’s teacher-librarian has continually provided
information to teaching staff on useful web tools through
organising ‘Techie Brekkies’.

• Providing spiritual formation experiences for staff through the
Catching Fire BCE program.
• A class reconciliation and class mass roster has been
developed for all classes across the school. These this
opportunities will be embedded practice at St Brendan’s
school.
• Explicit teaching of liturgical events have been incorporated
into Religious Education (RE) planning. This teaching occurs
in weekly RE lessons where appropriate.
• Focused planning of diverse classroom prayer experiences has
been explored and is an embedded practice at St Brendan’s.
• All children have participated in engaging liturgical
celebrations that have incorporated more contemporary and
motivating music when appropriate.
• The leadership team has modelled a variety of prayer
experiences for staff during staff prayer and other whole staff
gatherings. This process will continue in 2015.
• All teaching staff have selected and consistently use a specific
planning proforma for use with all key learning areas and this
same proforma has been used for planning RE successfully.
• Brisbane Catholic Education’s Education Officer - Religious
Education planned a detailed RE unit will all classroom
teachers in Term 2.
• The APRE has worked with all classroom teachers to develop
assessment tasks for RE units they have planned throughout
the year. There was a particular focus on planning assessment
tasks for the 2014 Consistency of Teacher Judgement Day in
2014.
• All teaching staff participated in an evening twilight
professional learning session in Term 2. This session focussed
on supporting teacher background knowledge of Judaism.
1.2 Clear understanding and related action regarding the
purpose of St Brendan’s School in its Catholic Schooling
context and the overall
mission of the Church.
• The APRE has worked with
members of the parish
sacramental team to
support the students
completing the sacramental
program in 2014.

• Our school’s curriculum support teacher has supported
teachers to engage with and develop their capabilities in
planning with the ACARA documents, to enhance the
teaching and learning process, through collaborative planning
sessions each term.
• RoleM numeracy pedagogy has been successfully
implemented in Year 3 and is now embedded practice across
all early years areas.
• Reading to Learn and Words Their Way continue to be
embedded whole school pedagogies.
2.2 Enhance educational outcomes for all students:
• Oral language continues to be a specific focus in all areas of
the school with a particular focus and prioritisation given for
this area of learning in the early years.
• Priority has been given to the allocation of funds or the
school’s curriculum support teacher to work corroboratively
and support teachers in the planning process. These funds will
continue to be prioritised through the expenditure of the
school’s Strategic Renewal Funding (SRF).
• The 2014 specialist teacher timetable and school officer
timetables have been planned and implemented to maximise
student centred learning for all students.
• PAT-Maths Plus PAT-R Comprehension testing has been
implemented with all classes from Yr 2 - Yr 7 through an online
environment. Targeted students in Prep and Yr 1 have also
been provided with the opportunity to access these
assessments so that learning data can be collected for these
students.
• Our staff learning committee have participated in the Evidence
into Actions Visible Learning Days throughout 2014. This work
will continue to be a major focus for 2015 and beyond.
• Whole school fun experiences have been provided for all
students who work towards and achieve the learning
behaviour expectations of staff. These events occur at the end
of each term.

Priority 3— Professional Relationships and
Collaborataive Relationships

3.1 Establishment of effective, productive and respectful
partnerships across the school, parish and local community:
• New Parish Priest consulted
on his expectations for the
parish/school relationship.
PP has been consulted on
liturgical and organisational
matters.
• Parish Priest has been
consulted in liturgical
and organisational matters
consistently and a working relationship has been firmly
established.
• A strong commitment to the diverse cultures of St Brendan’s
has been established through our Harmony night celebration
and continued avenues for further inclusions are sort.
• Cultural diversity has been acknowledged and interpreters
were used in interview and resources were diverted to allow
for these interviews to e conducted.
• Bilingual school officers used their skills to communicate
verbally with diverse cultures in the parent community and
interpreted written documents into various languages when
appropriate.
3.2 Establishment of a professional learning community that
promotes the growth, development and well-being of each
individual:
• Strong collaboration and consultative approach to leadership
has been established between Principal and APRE. A broader
approach (ie. Inclusion of CST & STIE to this team) will occur in
2015.
• Professional development of all teaching staff was achieved
through the provisions provided via the school’s strategic
renewal funding. This involved teachers sharing their learning
at staff meetings and during planning sessions. This process
will continue in 2015.
• Student protection training delivered by Guidance Officer and
online component completed by all staff.
• Documentation and publication of PB4L drafted and actions
implemented by staff.
• Student Behaviour System used to record relevant data.
• Partnerships with BCE, QUT OT department/students and
speech therapist agencies have been actively sort and engaged
to support the staff and students of St Brendan’s.

