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ANNUAL ACTION PLAN

This plan outlines the 2018 priorities for St Brendan’s
Catholic Primary School – Moorooka and supports the
aspirations of the Strategic plan 2018 – 2022

Strong
Catholic
Identity

Excellent Learning and Teaching
The school culture focuses on teachers as learners
to grow engagement, progress, achievement and
wellbeing for each student.

Each student achieves his or her potential
through effectively embedded numeracy
strategies.

Goal

Goal

By the end of 2018, 50% of Year 3, 56% of Year 4, 75% of Year 5 and
65% of Year 6 students will achieve the BCE target benchmark in the
Writing Analysis. This will be achieved by a whole school consistent
approach to the teaching of writing based on the expected and effective
practices targeted to teacher’s individual professional learning needs.

By the end of 2018, there will be 65% of Year 1 students and
90% of Year 2 students achieving deep conceptual understanding
of Trusting The Count. All required students in Years 3-6
will be monitored for and have achieved a deep conceptual
understanding or Trusting The Count. This will be achieved through
focussed professional learning for all teaching staff to build
knowledge and skills in the Australian Curriculum – Mathematics;
pedagogical practices and analysis of learning data in numeracy.

Mission

zz A common language of learning will be consistently used across our
school.

The school community grows its
relationship with Jesus through a
re-contextualised Catholic worldview.

zz All children and parents/carers will have a consistent and deep
understanding of the St Brendan’s learning dispositions.

Goal
By the end of 2018, a Josephite charism ritual will call the
community to prayer in every liturgical celebration held at our
school. This will be achieved through targeted professional
learning to explore the different types of ritual that exist in
the Josephite charism and then selecting the one that is most
appropriate for St Brendan’s Primary School.
zz Consultation with Sr Denise to explore possible rituals / saying
appropriate for acknowledging and practicing the Josephite
charism.
zz A selection of sayings / rituals will be forwarded to the
community for their input through a survey process.
zz A new ritual or saying will be presented to the school on Mary
MacKillop’s feast day to be installed as a common call to
prayer for all occasions.

Formation and Culture
Students and staff are nurtured through
formation, and renewal is a priority in aspects of
the Religious Life of St Brendan’s Catholic Primary
School.
Goal

zz Teachers will use the common marking system for writing based on
the achievement standard focus and writing criteria so children can
develop deep understanding of their own writing skills and areas of
improvement.

zz Provision of professional learning for teachers in Numeracy
pedagogy with BCE Numeracy Team.

zz Consistent understanding and use of four week planning cycles for
best practice and regularly provide children with feedback through
the GRR approach to teaching.

zz Use of data wall for visual analysis

zz Targeted intervention provided for children at risk of not improving
in their writing.

The school culture focuses on teachers as learners
to grow engagement, progress, achievement and
wellbeing for each student.
Goal
By the end of 2018, 65% of Prep, 65% of Year and 90% of Year 2
students will achieve the BCE target in PM Benchmark levels. This will
be achieved by a whole school consistent approach to the teaching
of reading based on the expected and effective practices targeted to
teacher’s individual professional learning needs.
zz Teachers will consistently use the PM Benchmarking monitoring tool
to assess reading ability in the early years.
zz Consistent understanding and use of four week planning cycles for
best practice and regularly provide children with feedback through
the GRR approach to teaching.

By the end of 2018, a whole school plan outlining religious
iconography that reflects St Brendan’s and our Josephite charism
will be developed and begin to be implemented. This will be
achieved through targeted professional learning exploring the St
Brendan’s and our Jospehite charism and prioritising the location
and types of iconography most appropriate for our school.

zz Targeted intervention provided for children at risk of not improving
their reading.

zz St Brendan’s Feast Day and St Mary Mackillop’s Feast Day will
have a story telling session about these saints, which is retold
and revisited each year.

Goal

zz Josephite symbol to be present in a prayer labyrinth in Penola
Prayer Garden (Front of the school).
zz Josephite symbol to be used as a meditative exercise in finger
tracing.
zz Mosaic tiles to be displayed of St Mary or stages of her life –
created by the children. (Mackillop place / Penola Prayer Place
/internal hall walls)

Learning and Teaching

The school culture focuses on teachers as learners
to grow engagement, progress, achievement and
wellbeing for each student.
By the end of 2018, the anti-bullying component of the whole school
Behaviour Support Plan will be evaluated, reviewed and updated.
This will be achieved through the implementation of the Beating Bully
Bulldozer program.
zz Student Behaviour Support Policy is reviewed for alignment and
including the Beating Bully Bulldozer program.
zz New anti-bullying policy published on our school website.
zz Beating Bully Bulldozer program will be fully implemented.
zz Bullying audit and publication of results will be done.
zz A common language and understanding of bullying issues and how
these will be resolved exist across the school community.

A contemporary Catholic perspective is
embedded across all areas of the curriculum
and students have an enhanced knowledge of
the Catholic story.

The school culture focuses on teachers as learners
to grow engagement, progress, achievement and
wellbeing for each student.

Goal

Goal

By the end of 2018, implementation of the Relationships and
Sexuality Education – A Catholic Perspective will continue at St
Brendan’s Primary School. This will be achieved through targeted
professional learning for all teaching staff and focussed planning
with APRE and PLL.

By the end of 2018, our whole school learning dispositions will be
finalised and communicated to the whole school community. This will
be achieved by teachers explicitly teaching the learning dispositions and
their meaning to all students.

zz An implementation plan will be approved by Principal and
EO-RE.
zz Orientation to the RSE plan to be presented to the staff by the
implementation team at a twilight session with EO-RE and
Mary Immaculate School - Annerley.
zz Professional learning to be offered to the staff about
embedding Catholic Perspective expectations in their planning.
zz Sharing of implementation plan with the wider community.

zz Measurable increase in Numeracy for all students.

zz Common language for learning to be finalised for learning
dispositions.
zz Lessons created for modelling these behaviours.
zz Star Student Awards for classwork will be based on learning
dispositions.
zz Class record system to track children using dispositions for reporting.
Link to Student Reporting System.

zz Professional Learning in the use of a suitable monitoring tool to
be useful in adding data to the BI Tool.

The school maximises learning potential by
informing and enabling parents and the
broader community to support each child and
their learning.
Goal
By the end of 2018, parent education sessions will be offered
to assist in understanding our school anti-bullying policy and
developing a common and true definitions of different types of
conflict behaviour. This will be achieved by the implementation of
the Beating Bully Bulldozer program and teaching the meaning
behind the different characters in this program.
• Parents feeling confident in talking with their child/children
about bullying and understanding the differences between
genuine cases of bullying and other forms of conflict.

Building
a Sustainable
Future
St Brendan’s School’s stewardship of resources
is transparent, compliant and accountable,
informed by the principles of equity and
sustainability.
Goal
By the end of 2018, a consultative process developed will ensure
that school staff and the school’s P&F contribute to sustainable
resource allocation and that these resources align with the school’s
strategic plan. This will be achieved by identifying and responding
to student needs in staff meetings and P&F Meetings in the second
semester of the year.
zz Graphical representations considered as a way to share with
the community the budgetary application of monetary resources
in appropriate circumstances.
zz Surveys provided to the community through Survey Monkey will
seek feedback for future resource allocation where appropriate.
zz The P&F will be guided by principles of sustainability to allocate
spending for resources.

The school community is tolerant, resilient,
respectful and forges positive relationships and
partnerships that supports sustainability and
student learning and wellbeing.
Goal
By the end of 2018, a Parent Participation Survey will be created
to assist in encouraging more frequent and sustained parent
involvement in contributing to the school and its improvement
culture.
zz Parents enrol in P&F Activities requiring volunteers.
zz Register of interests / skills / volunteering that may be useful to
the school contributed to by all parents.

